
 

 

For all enquiries relating to this agenda please contact Emma Sullivan 
 (Tel: 01443 864420   Email: sullie@caerphilly.gov.uk) 

 
Date: 10th November 2021 

 

 
This meeting will be recorded and made available to view via the Council’s website, except for discussions 

involving confidential or exempt items.  Therefore the images/audio of those individuals speaking will be publicly 
available to all via the recording on the Council website at www.caerphilly.gov.uk 

 
You are welcome to use Welsh at the meeting, a minimum notice period of 3 working days is required 

should you wish to do so.  

 
Dear Sir/Madam, 
 
A digital meeting of Council will be held via Microsoft Teams on Tuesday, 16th November, 2021 at 5.00 
pm to consider the matters contained in the following agenda. 
 

Yours faithfully, 

 
Christina Harrhy 

CHIEF EXECUTIVE 
 
 

A G E N D A 
Pages 

  

1  To receive apologies for absence. 
  

 
2  Mayor's Announcements. 

  
 

3  To receive petitions under Rule of Procedure 28(3). 
  

 
4  Presentation of Awards. 

  

http://www.caerphilly.gov.uk/


 
5  Declarations of Interest. 

  
 
Councillors and Officers are reminded of their personal responsibility to declare any personal 
and/or prejudicial interest(s) in respect of any item of business on this agenda in accordance 
with the Local Government Act 2000, the Council’s Constitution and the Code of Conduct for 
both Councillors and Officers.  

 
To approve and sign the following minutes: -  
 
6  Council held on 5th October 2021. 

1 - 16  
 

7  Special Council held on 14th October 2021. 
17 - 20  

 
8  To receive and to answer questions received under Rule of Procedure 10(2).   

Question to the Leader of Council from Councillor G. Simmonds 
 
To ask the Leader of Council, what sanctions are available to the Leader, the Cabinet and 
Council, where public servants in the employ of Caerphilly County Borough Council are shown to 
have acted outside the approved policy or strategy of the Authority. 
 
Below you will find section from the Code of Conduct for Public Servants, and their 
responsibilities to Council and all Councillors. 
 

CODE OF CONDUCT FOR EMPLOYEESS 
Version: Version 1 – February 2006 (revised November 2014) Policy Ratified by: Human 
Resources Date: July 2004 Revised February 2006 Revised June 2012 Revised November 
2014 Area. Applicable: All Caerphilly employees  
  
2. Member/Officer Relations 
  
2.2 Members and Officers share a responsibility to work together to achieve decisions in the 
interests of the Council and the area it serves. Officers serve the Council as a whole and they 
act in a politically neutral way in giving professional advice and general support to all Members.  
2.3 Irrespective of size, all political groups are entitled to equal treatment by Officers. All political 
groups and Members not in political groups are entitled to have access to information from 
Officers through the Council's established channels to the same extent and are entitled to call on 
the support of Officers to assist them. These channels are set out later in the protocol. Caerphilly 
County Borough Council Constitution Amended on : August 2020 Part 5 - Codes and Protocols 
Page 66  
  
3. STANDARDS  
 
3.1 The public is entitled to expect the highest standards of conduct from all qualifying 
employees of relevant authorities. The role of such employees is to serve their employing 
authority in providing advice, implementing its policies, and delivering services to the 
local community. In performing their duties, they must act with integrity, honesty, impartiality 
and objectivity. Qualifying employees of relevant authorities work for their employing authority 
and serve the whole of that authority. They are accountable to, and owe a duty to that authority. 
They must act in accordance with the principles set out in this Code, recognising the duty of all 
public sector employees to discharge public functions reasonably and according to the law. 
(This is a Statutory Code requirement)  
  
4. DISCLOSURE OF INFORMATION 



  
4.1 Openness in the dissemination of information and decision making should be the 
norm in relevant authorities. However, certain information may be confidential or sensitive and 
therefore not appropriate for a wide audience. Where confidentiality is necessary to protect the 
privacy or other rights of individuals or bodies. (This is a Statutory Code requirement)  
4.2 It is generally accepted that open government is best. The law requires that certain types 
of information must be available to members, auditors, government departments, service users 
and the public. However due regard has to be made to the following legislative requirements and 
advice.  
  
5. POLITICAL NEUTRALITY  
5.1 Qualifying employees of relevant authorities, whether or not politically restricted, 
must follow every lawfully expressed policy of the authority and must not allow their own 
personal or political opinions to interfere with their work. Where qualifying employees are 
politically restricted (by reason of the post they hold, the nature of the work they do, or the salary 
they are paid), they must comply with any statutory restrictions on their political activities. (This is 
a Statutory Code requirement)  
5.2 Employees are employed to serve the Council as a whole. It follows that they must 
serve all Elected Members and not just those of the controlling group. They must ensure 
that the individual rights of all Councillors are respected. Regard must be had to Councillors’ 
rights set out in the Council’s Constitution; the Monitoring Officer can give advice on these.  
5.4 All employees, (whether or not the posts they hold are designated as being politically 
restricted), must follow every lawful expressed policy of the Council and must not allow 
their own personal or political opinions or preferences to interfere with their work.  
 
 

9  To receive and to answer questions received under Rule of Procedure 10(4).  
  
Question to the Deputy Leader and Cabinet Member for Infrastructure and Property from 
Councillor C. Bezzina. 
 
Can the Deputy Leader and Cabinet Member for Infrastructure and Property tell us what steps 
this Council is going to take to promote public transport? 
 
 
Question to the Deputy Leader and Cabinet Member for Infrastructure and Property  from 
Councillor K. Etheridge. 
 
To ask the Cabinet Member to explain and define the exploratory talks he and Caerphilly 
Member of the Senedd have had with the Aneurin Bevan University Health Board including the 
content in regard to a potential transport route from all areas within the Caerphilly County 
Borough Locations to the Grange Hospital as correspondence I have received refers to 
Caerphilly only? 
 

To receive and consider the following reports: -  
 
10  Notice of Motion - Review of Council Constitution and Member Protocol. 

21 - 26  
 

11  Notice of Motion - Nine Mile Point Planning Decision. 
27 - 32  

 
12  Notice of Motion - Day Centres. 

33 - 40  
 

13  Notice of Motion - Local Energy Business Campaign. 
41 - 46  



 
14  Public Services Ombudsman for Wales Annual Letter 2020/21. 

47 - 60  
 

15  Membership and Chairing Arrangements of the Governance and Audit Committee to take effect 
from May 2022. 

61 - 66  
 

To note the following report which was considered as urgent and exempt item by Cabinet: - 
 
16  Purchase of Land at Groveside Road, Oakdale, Blackwood for Alternative Allotment Provision. 

67 - 92  
 

 
Circulation: 
All Members And Appropriate Officers 
 
HOW WE WILL USE YOUR INFORMATION 
 

Those individuals that attend committee meetings to speak/give evidence will be named in the minutes of that meeting, 
sometimes this will include their place of employment or business and opinions expressed.  Minutes of Meetings including details 
of speakers will be publicly available to all via the Council website at www.caerphilly.gov.uk. except for discussions involving 
confidential or exempt items. 
 
You have a number of rights in relation to your information, including the rights of access to information we hold about you and 
the right of complaint if you are unhappy with the way your information is being processed. 
 
For further information on how we process your information and your rights please view the Full Committee Meetings Privacy 

Notice on our website or contact Legal Services by email griffd2@caerphilly.gov.uk or telephone 01443 863028. 

 
 

http://www.caerphilly.gov.uk/CaerphillyDocs/FOI/PrivacyNotices/CommitteeMeetingsPrivacyNotice.aspx
http://www.caerphilly.gov.uk/CaerphillyDocs/FOI/PrivacyNotices/CommitteeMeetingsPrivacyNotice.aspx
mailto:griffd2@caerphilly.gov.uk

